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Equal Opportunities and Anti-Bullying Policy
InHome Property Solutions
1. Purpose
This policy sets out InHome Property Solutions’ commitment to providing a working environment that is inclusive, respectful, and free from discrimination, harassment, and bullying. We promote equal opportunities for all and have zero tolerance for bullying or victimisation.
2. Scope
This policy applies to:
- All employees, contractors, temporary workers, apprentices, and job applicants.
- All company operations, including recruitment, promotion, training, pay, and disciplinary procedures.
- All locations, whether on-site, off-site, or remote.
3. Equal Opportunities Statement
InHome Property Solutions ensures that no individual is discriminated against on the basis of:
- Age
- Disability
- Gender reassignment
- Marital or civil partnership status
- Pregnancy or maternity
- Race, ethnicity, or nationality
- Religion or belief
- Sex or sexual orientation

We aim to create a workplace that reflects the diversity of our clients and communities and where everyone feels empowered to thrive.
4. Anti-Bullying and Harassment Statement
We are committed to preventing:
- Bullying: Offensive, intimidating, or malicious behaviour intended to undermine or humiliate.
- Harassment: Unwanted conduct related to a protected characteristic that violates someone’s dignity or creates a hostile environment.

Examples include verbal abuse, exclusion, gossip, threats, or inappropriate messages.
5. Responsibilities
- Senior Management is responsible for promoting and upholding this policy.
- Managers and Supervisors must lead by example and address any inappropriate behaviour.
- All staff have a responsibility to treat others with dignity and respect.
6. Reporting and Complaints Procedure
- Concerns about discrimination, harassment, or bullying should be reported to a line manager, HR representative, or through a confidential channel.
- All reports will be taken seriously, handled confidentially, and investigated promptly.
- No one will suffer retaliation for making a genuine complaint or supporting another person’s complaint.
7. Breaches of Policy
Any breach of this policy may result in:
- Disciplinary action, up to and including dismissal.
- Termination of contracts or working relationships for third-party breaches.
8. Review
This policy will be reviewed annually or in response to significant legal or operational changes.
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